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School Context and Highlights
Errington Special Educations Centre (ESEC) is in the suburb of Plympton in a mixed residential and industrial area. It is in
close proximity to public transport routes and is located 15 mins to Adelaide CBD and 10 minutes to Glenelg Beach. ESEC was
establish in 2014 when it moved to a purpose built facility from Ashford Special School located on Anzac Highway. The school
has 4 subschools (junior, primary, middle and senior) housing their own individual play spaces, individual kitchen and
bathrooms, sensory rooms, gymnasium and hall, a mezzanine for conferences and an undercover pickup and drop of facility for
students. The school has capacity for up to 120 students. ESEC features quality curriculum focused on engagement and
rigour with all staff using evidence based practices to facilitate learning.
Errington Special Education Centre provides quality teaching and learning programs for students aged 5 years to 18 years,
enabling them to reach their potential, develop life skills to promote independence through communication and support them to
be participating members of their community.
Individualized learning programs are developed through consultation with parents and carers and this forms the development of
the Negotiated Education Plan (NEP) for each child. Each NEP is written around SMARTAR (Specific, Measurable, Attainable,
Realistic, Time, Agreement and Review) goal setting which have a focus on academic, social and behavioral development. All
curriculum planning is in line with The Australian Curriculum and all senior students are enrolled in modified SACE.
Highlights
*The following training for all staff-Anaphalaxis, Seizure Management, Manual Handling and Managing Potential and Actual
Aggression (MAPA).
*Playground redevelopment to incorporate specific play areas for students with sensory needs.
*Flinders University lecturer, Raj Brij, employed as a consultant for 3 terms to develop and mentor teachers on the evidence
based practices of structured teaching and Positive behaviour support
*Trial of communication in real time with parents using the app "SeeSaw"
*Ipads purchased so that for every 2 students, there is 1 ipad accessable.
*Communication app ProloQuo (P2G) rolled out as the whole school primary communication systems for students with
language and communication difficulties.
*All students involved in weekly swimming

Governing Council Report
New Members
In June last year 7 new members were excited to join Errington’s School Council. We are a diverse group of parents and we all
share a passion for disability education and a commitment to support the staff and leadership in any way that we can to deliver
the highest quality education to the students of Errington.
Play Space Redevelopment
At our first meeting, we were excited to learn that the school was going to receive some funding from DECD to go towards
redeveloping the play spaces located between the sub-school buildings. The outdoor areas were originally designed to be
calming and soothing environments for the students. However, over the years it has become apparent that the students need
outdoor environments that are more engaging.
Parent and Staff consultation workshops were held with during term 2 with representatives from the firm Leaf Autism Services
to garner insights into how the new designs might best meet the needs of the students from each sub-school. In addition, an
online survey was sent out to parents and the data from this was collated by Peter Semple from Leaf. In term four initial
designs were presented to school council and met with a great deal of enthusiasm. It will be so exciting to see these new play
space developments take shape over the coming year. The play spaces will have a great deal more Nature Play inspired
features for them to explore and engage with. This will create many opportunities for learning through play during break times
during the school day.
Parent and Carer Code of Conduct
In Term three the School Council endorsed a Parent and Carer Code of Conduct. Copies were distributed to all parents and
carers. We believe adherence to this code will make for a positive and healthy school community. This is important as staff
and leadership are supported to do what they do best – provide the highest quality education to the students of Errington and
dedicate their energies to ensuring positive social, emotional and educational outcomes for all students.
Memorial for Scott McColl
In term three one of Errington’s beloved students Scott McNoll tragically passed away. Richard and Vicky Bekker generously
donated $1500 they had raised through their participation in the Uni SA Pedal Prix. The funds are to be used to help honour
the memory of Scott McColl.
A wall plaque is going to be erected in the school in memory of Scott.
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Improvement Planning and Outcomes
The Site Improvement Plan identified 3 key priorities during 2017 which were to
1. Develop excellence in learner achievement
Two key areas in this priority were developing SMARTAR goals in all NEPs and for students will increase their
communication through the use of AAC. All students had SMARTAR goals in the areas of Literacy, Numeracy and
Personal/Social in their NEP. These goals were assessed, reviewed and revised (if needed) at the end of term 2. Augmentative
and Alternative Communication (AAC) continued to be a priority. The communication app Proloquo2Go (P2G) was adopted as
the main assistive communication tool. Each class was assigned a 'communication iPad' with a strap for staff to wear and the
app P2G on them. We elicited the support from The Adelaide West Special Education Outreach programme staff for approx. 9
visits over 3 terms in 6 different classes. These two staff members supported in class with the aim of increasing AAC usage for
staff and students. Further training was provided by Sue Bryson, Regional Support Speech Pathologist with fortnightly training
and development workshop sessions. Twenty staff SSOs and teachers attended, the workshops focused on core words and
using P2G in a variety of settings and integrating it in all curriculum areas with a focus on Literacy. A staff survey showed that in
7 out of 16 classes they model AAC daily in their classes.
2. Improve learner engagement and wellbeing
Research based evidence indicates that high student engagement results in less behaviour issues and that staff efficacy has
the highest influence on producing increased student outcomes. With this in mind, we continued building upon on the whole
school learning in 2016 of structured teaching and Positive Behaviour Support. Specialist consultant, Raj Briggs coached 5
teachers to implement structured teaching. A strategic plan of sustainability included some of these teachers becoming teacher
mentors. Mr Brij also conducted a number of training and development workshops with all staff on structured teaching and other
strategies specific to all students with Autism and associated disabilities.
The Primary subschool trialled implementing a morning motor regulation program to increase student wellbeing through
engagement. Data showed this strategy increased state of alertness and work readiness for students.
3. Improve community learning opportunities.
Key areas were to improve communication with families, increase family attendance to school functions and develop
partnerships with the wider school community. The introduction of the seesaw app in late 2016, saw a voluntary take up of 60%
of classes in 2017. This was very well received by families and feedback at school council verified its value in increasing
communication between school and home and vice versa. Families were invited to attend subschool assemblies during the
year and many attended these. Our AGM was well attended and our first Errington acquaintance night gave families
opportunities to meet with the class teacher and be informed of the curriculum overview, class programmes and community
access for the year. All students had weekly swimming classes at Minda Pool and all junior classes had weekly classes to
develop gross and fine motor skills through the "Kinder Gym" program. Individual classes designed their own community
awareness programs which included a variety of community excursions to develop individual students confidence in being in
the community and learning fundamental skills in communicating and behaving as members of the community. We continued
to release a staff member to write grants, build and maintain community links with our ongoing sponsors including Coles,
Bunnings and Bakers Delight. We value the strong partnerships.
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School Performance Comment
Another successful year for Errington Special Education Centre as we celebrate 100% student achievement in all subject areas
of Modified SACE (South Australian Certificate Education) for our seventh consecutive year. We also honor our 8 graduate
students, who all successfully attained their Modified SACE Certificate by completing a full 200 units of study. Our schools
consistent 100% completion rate sees us again above the State average of 97.3% (Dec 2017). We acknowledge the hard work
and collaborative approach of the Senior Teaching Team in ensuring that all our students are able to complete their SACE
through the planning and delivery of a meaningful and rigorous.
25 students in total successfully completed Modified SACE Credits Errington Special Education Centre has 100% achievement
in all the Mandatory Subjects at Stage 1: English Pathway, Mathematics Pathway and the Personal Learning Plan and the
Stage 2: English Pathway and Research Project. We also record outstanding results in other curriculum areas of delivery and
assessment, including Units in Society and Culture, Creative Arts, Scientific Studies, Health and Well Being, Health and Fitness
and Business and Enterprise. 100% overall achievement for all learners has again been achieved. The SACE Teachers attest
the students’ consistently exceptional results to the thoroughness of their internal moderation and standardization procedures
and this has been supported by the Quality Assurance for Modified SACE process at the SACE Board.

During 2017, the SACE Teachers began the personalization of the English and Mathematics Pathways Learning and
Assessment Plans, which were successfully agreed by the SACE Board. The current evidencing systems for Modified SACE at
Errington also need to be revised to become more, accessible, learner and teacher friendly, whilst still capturing the learner
journey and celebrating individual progress.

During 2018 the Senior Subschool will be continuing to build upon the success of 2017. The challenge remains in managing the
complexity of planning and delivering a Modified SACE program that is meaningful and relevant, preparing all our students for a
successful and fulfilling life post school and in the community. The Errington SACE Teachers continue to develop and improve
New Learning and Assessment Plans that will need to be agreed by the SACE Board for 2018/20 delivery.

Attendance
Year level

2014

2015

2016

2017

Primary Other

88.5%

86.9%

88.8%

88.3%

Secondary Other

94.6%

94.4%

95.7%

93.4%

Total

90.3%

89.3%

91.1%

90.2%

Data Source: Site Performance Reporting System, Semester 1 Attendance.
Note: A blank cell indicates there were no students enrolled.
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Attendance Comment
Student attendance is recorded in 2 ways. Upon arrival into the school and upon arrival into the classroom. Teachers record
attendance on EDSAS and provide descriptions of specific absences, through direct communication with parents or through
phone calls. Unexplained absences are followed up daily with a phone call or email contact with the parent. If this proves
unsuccessful then home visits with 2 staff are conducted to check on the wellbeing of the child. If appropriate, the school seeks
support through attendance Officers through regional support services.

Behaviour Management Comment
Behaviour Management is linked directly with curriculum and rigour at Errington Special education Centre. The concept of
“high engagement” “Lower risk of adverse behaviours” is fundamental in delivering learning and managing behaviour. Key
evidenced based strategies continue to be used in class across the whole school, including using visuals, social stories,
preferred activities, providing take up time and a range of other strategies recommended by key stakeholders for individual
students. Safety to staff and other students is the number one priority when working with all students, so developing safety risk
plans and individual management plans are essential in this area. ESEC has began working through developing a “whole
school” approach

Client Opinion Summary
The Parent Opinion Survey was distributed during term 4. The survey seeks to indicate how well the school is meeting the
needs of students as we continue our drive of school improvement. The survey results were represented by 25 % of the student
enrollment. There were 4 particular areas that rated the highest (strongly agree) by at least 85% of the parent body. These
were:
*The school has a safe and secure environment
*Teachers at ESEC provide a stimulating and challenging environment for their child
*ESEC is a caring school
*ESEC teacher's are committed and enthusiastic in their approach to teaching.
Another area which had strong support (moderately agree) was over 50% of parents agreed their was effective educational
leadership at ESEC. This is a fantastic result as we continue to rebuild the school from past challenges.
This supports the work which we do around providing a safe and caring school for all students as well as a dedicated staff who
share a common vision of improved teaching and learning.
As with all surveys, it is fantastic to see the areas that the school is excelling in, but more importantly, are the areas that need
further development, as these are the things that drive school improvement. Although very few parents that disagreed strongly
with any of the statements, There were 2 statements that a number of parents circled "don't know". These were:
*The students management policy at ESEC is fair and reasonable
*The school has high academic expectations for their children
*The school has high academic standards
During 2017 and into next year, the key focus of developing Positive Behaviour Support was in its design phase, around
identifying themes and methods of teaching these across the whole school with implementation during the second half of 2018.
This would enable a transparent and consistent approach in teaching positive behaviour for our students. Further details of
strategies and evidence can be found in the Site Improvement Plan on the website.
Our core business of teaching and learning means it is an expectation that staff program and implement their teaching based
on:
1. Individualized Curriculum (complimenting individual student SMARTAR Goals)
2. Is aligned to the Australian Curriculum or SACE (for students in Yr 10 and above)
3. Is rigorous and meaningful to promote engagement.
It is envisaged that this will address the client opinion survey results of parents not being clear about the 3 areas listed above.
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Intended Destination
School
Leave Reason

Number

%

Employment

0

NA

Interstate/Overseas

2

15.4%

Other

1

7.7%

Seeking Employment

0

NA

Tertiary/TAFE/Training

5

38.5%

Transfer to Non-Govt School

2

15.4%

Transfer to SA Govt School

3

23.1%

Unknown

0

NA

Unknown (TG - Not Found)

0

NA

Data Source: Education Department School Administration System (EDSAS) Data extract Term 3 2017.

DECD Relevant History Screening
All staff, School Support officers (SSO's), teachers and volunteers and contractors must have a current National Police
Screening before entering school work areas. For teachers, a copy of the Teacher Registration must be supplied which states
the date of their screening clearance For SSO's, an "Authority to Work" which indicates screening clearance must be provided
to the school before beginning work. For Temporary Relieving teachers (TRT's), an "Authority to Teach" must be provided to
the school which indicates screening clearance before beginning work. Copies are held at the school.
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Teacher Qualifications and Workforce Composition
All teachers at this school are qualified and registered with the SA Teachers Registration Board.
Qualification Level

Number of Qualifications

Bachelor Degrees or Diplomas

49

Post Graduate Qualifications

21

Data Source: DECD HR Management Reporting System, extracted Term 3 2017.

Please note: Staff who have more than 1 qualification will be counted more than once in the above qualification
table. Therefore the total number of staff by qualification type may be more than the total number of teaching
staff.

Workforce Composition including Indigenous staff
Teaching Staff

Non-Teaching Staff

Indigenous

Non-Indigenous

Indigenous

Non-Indigenous

0.0

24.0

1.0

20.6

0

27

1

35

Full-Time Equivalents
Persons

Data Source: DECD HR Management Reporting System, extracted Term 3 2017.

Financial Statement
Funding Source

Amount

Grants: State

$11202.52

Grants: Commonwealth

$5700.00

Parent Contributions

$26286.00

Fund Raising

$18265.27

Other

0

Data Source: Data Source: Education Department School Administration System (EDSAS).

2017 School Annual Report: Tier 2 Funding Report*
*Tier 2 funding provides additional resources to support students who are unlikely to obtain the desired outcomes without further support.

Tier 2 Funding
Section

Tier 2 Category (where applicable
to the site)

Briefly describe how the 2017 funding was used to improve the relevant Outcomes achieved or progress
Standard of Educational Achievement (SEA) outcomes
towards these outcomes

Improved Behaviour Management and *The employment of Flinders Univeristy Consultant, Raj Brij who has mentored key
teachers who will mentor others.
Engagement
Targeted Funding for
Individual Students

Improved Outcomes for Students with
an Additional Language or Dialect

*Release for staff for targetted professional Development specifically sensory
integration.
*AAC introduced across the whole school for students with language and
communication difficulties. DECD Speech Pathologistfacilitated fortnightly workshops.

Improved Outcomes for Students with *Individualized curriculum focusing on individual student needs and reflective of NEP
Smartar goals.
Disabilities
Improved Outcomes for
- Rural & Isolated Students
- Aboriginal Students
- Numeracy and Literacy
Targeted Funding for
Groups of Students

Program Funding for
all Students

Other Discretionary
Funding

First Language Maintenance &
Development
Students taking Alternative Pathways
Students with Learning Difficulties
Grant
Australian Curriculum

*Students are immersed in specialsed learning areas-PE, Music/Performing Arts, Art
and Science.
*Specialist support for indigenous students (when appropriate) through the Aboriginal
Community Engagement Officer (ACEO)

*Structured teaching and evidence
based practices implemented across 5
classes.
*ESEC has a whole school approach
to using P2G as the primary mode of
AAC.

*All NEP are now written using
SMARTAR goals.

*Assessment tools shared and trialled
with staff at Errington eg ABLES to be
used in 2018 with all pre foundation
level students.

*Additional BSSO hours are applied as needed for reception students.
*School events of cultural significance celebrated to raise cultural awareness and
understanding.
*Transitional support with an SSO for post school option pathways

*PFD staff sharing of Numeracy assessments with Adelaide West Special Education
Centre

Aboriginal Languages Programs
Initiatives

n/a

Better Schools Funding

*Release teachers to develop individualized curriculum embedded with evidence
based practices in line with the Australian Curriculum

Specialist School Reporting (as
required)

n/a

Improved Outcomes for Gifted
Students

n/a

Primary School Counsellor (if
applicable)

*Contribute to support the release of Deputy Principal to attend Secondary Counsellors *Contirubute to the wellbeing of
Network meeting within the Western Adelaide Partnerships.
students through relevant
practices/information

*Assessment and reporting processes
to be improved to better reflect
achievement

