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School Context and Highlights
Errington Special Education Centre (ESEC) is in the suburb of Plympton in a mixed residential and industrial area. It is in close
proximity to public transport routes and is located 15 mins to Adelaide CBD and 10 minutes to Glenelg Beach.
Formally Ashford Special School, Errington was established in 2014 with a new purpose built facility featuring 4 sub
schools housing their own individual play spaces, individual kitchen and bathroom facilities and sensory rooms for each
subschool, a gymnasium and hall, a mezzanine for conferences and an undercover pick up and drop of facility for children. The
school has capacity for up to 120 students.
ESEC provides quality teaching and learning programs for students aged 5 years to 18 years, enabling them to reach their
potential, develop life skills to promote independence through communication and support them to be participating members of
their community.
Individualized learning programs are developed through consultation with parents and carers and this forms the development of
the Negotiated Education Plan (NEP) for each child. Each NEP is written around SMARTAR (Specific, Measurable, Attainable,
Realistic, Time, Agreement and Review) goal setting which have a focus on academic, social and personal development. All
curriculum planning is in line with The Australian Curriculum and all senior students are enrolled in modified SACE.
Highlights 2016:
*The establishment of parent morning teas to allowed parents to link with each other and share and provide support.
*School parent open morning mornings each term for prospective new students.
*New interactive school website
*Seasaw mobile application to communicate in "real time" with parents and carers about achievements.
*3 permanent teaching positions created.
*Acquiring another Toyota Hiace 12 seater to support community access programs, leased through Fleet SA.
*The introduction of 3 new school priorities-Augmentive Assisted Communication (AAC) with ProloQu2Go, Positive Behaviour
Support (PBS) and Structured Teaching.
*Teacher consultation from Raj Briggs with Structured Teaching and PBS with junior and primary teachers.
*All students involved in weekly swimming program at Minda Pool.
*All junior students participating in Kinder Gym to develop gross motor skills.
*The introduction of Non Violent Crisis Intervention Training for all staff
*The following training for all staff-Anaphalaxis, Seizure Management, Manual Handling and Sensory integration.

Governing Council Report
2016 was certainly an eventful year for school council. We dealt with some challenging events, but also saw in some exciting
new initiatives.
One of our priorities this year was to look at ways to improve teacher/parent engagement. It was decided to trial the 'Seesaw
App', an internet App that allows easy, instant communication between the teacher & parent group.
Teachers were able to post a brief summary of the day's activities to all parents in the class, including photos and videos, as
well as send private communication to individual parents.
Parents in turn could reply to the whole group, or just to the teacher. The App could be used on mobile/tablet devices, as well
as the home computer.
Three classes were initially chosen to trial the App - We are happy to report that all teachers involved found it to be an
excellent, intuitive tool that allowed them to convey far more information, in a much shorter amount of time, than the old
communication book system. Likewise, parents found the App to be a great way to stay in touch, finding it a great conversation
starter at home when asking their child about their day. We hope that this can be rolled out to all classes this year.
Another initiative of council was to streamline the taxi drop-off/pick-up zone at the sub-school entrances. This area had
frequently been 'challenging' in the past, with taxis, parents & children all fighting for right of way.
It was decided to put time limits on the taxis in the afternoon, to allow parents picking up their children to 'get in first'. Rules
were set out for staff parking, as well as clearing the U-turn at the end of the driveway.
SSO's were also engaged to manage the traffic flow. We are pleased to say that the drop off zone is now working a lot
smoother - We would however encourage any feedback you may have to help make this work even better.
We have been particularly blessed in recent times to have had the services of Les Anfiteatro, our school finance officer, whose
skills have been instrumental in streamlining & modernizing the school's finances.
Les had also taken on the daunting task of sorting through outstanding building defects & going through the painstaking
process of making sure all our infrastructure is compliant.
And so it is with much sadness that we say farewell to Les, as he finishes at Errington next week to head for new opportunities.
We have enjoyed his commitment and presence on school council, and wish him all the best for the future.
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Improvement Planning and Outcomes
The Site Improvement Plan identified 3 key priorities during 2016 which were to develop excellence in learner achievement,
Improve learner engagement and wellbeing and improve community learning opportunities. During the second half of 2016, the
school under leadership from Niki Takos, identified 3 key areas under the learner achievement priority. These were;
implement structured teaching across junior and primary classes, develop Positive Behaviour Support Strategies (PBS),
through accessing a specialist consultant in Raj Briggs, who worked with a number of teachers to help facilitate effective
classroom practices for students with Autism. Raj has also conducted a number of training and development sessions with all
staff on structured teaching and PBS. Thirdly, to "roll out" Augmentative Assisted Communication (AAC), through the
application ProloQuo2Go on Ipads. This has involved 5 training and development sessions with Sue Bryson, Regional Support
Speech Pathologist. These 3 key priorities were identified as all key components to develop learner achievement at ESEC.
These 3 priorities continue to be the focus during 2017.
Individualised curriculum planning, parent engagement and seamless reporting across all sub schools were identified as key
priorities to improve Learner engagement and wellbeing. Research based evidence indicates that high engagement equates to
less behaviour issues and visa versa. During 2016, we had a significant reduction of critical incidences, including seizures and
lockdowns for extreme behaviours. In 2016, there were no lockdowns for extreme behaviours, which highlights the
engagement and improvement of student wellbeing through curriculum, understanding the students and a focus on individual
student wellbeing.
The third priority for 2016 was to improve community learning activities. Since the DECD partnership structure was
implemented in 2015, the West Torrens partnership has developed a strong meaningful and purposeful connections with all
schools and preschools.
The school has 2x21 seat buses and 2x11 seat buses to enable all classes across all subschools to be involved in community
learning activities. All students had weekly swimming classes at Minda Pool and all junior classes had weekly classes to
develop gross and fine motor skills through the "Kinder Gym" program. Individual classes designed their own community
awareness programs which included a variety of community excursions to develop individual students confidence in being in
the community and learning fundamental skills in communicating and behaving as members of the community. Significant
highlights during 2016 was a senior class involved in the Jamie Olivers Ministry of Food cooking program, the development of a
community garden in Glenelg North and the peer mentoring programing with neighboring school William Light R-12.
ESEC continues to build valuable links through our community partnership program. We released a teacher for 0.2 during the
second half of 2016 to write grants, build and maintain community links with our ongoing sponsors including Coles, Bunnings
and Bakers Delight. Their ongoing support provides significant donations and financial support to ESEC. We are proudly
supported by approximately 40 businesses.
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School Performance Comment
All students at Errington are exempt from sitting the NAPLAN through the parent signing the exemption notice.
Modified SACE 2016:
Errington Special Education Centre celebrates our sixth year of 100% achievement in Modified SACE. We also commemorate
our 5 graduate students who all attained their Modified SACE Certificate, completing 200 credits. Our consistent 100%
completion rate sees us again above the State average of 96.52% and we acknowledge the hard work and collaborative
approach of the Senior Teaching Team.
34 students in total successfully completed Modified SACE Credits. We have 100% achievement in the Mandatory Subjects at
Stage 1: English Pathway and Personal Learning Plan and Stage 2: English Pathway and Research Project. Other curriculum
areas include Units in Business and Enterprise Creative Arts, Scientific Studies, Health and Well Being, Health and Fitness and
Society and Culture 100% achievement for all learners at both Stage 1 and 2.
Karen Hill campaigned through the SACE Board Curriculum Leaders Group, 2015 saw the board align it’s Quality Assurance
Cycle for Modified subjects to that of the SACE Certificate transitioning to a triennial cycle. 2016 was the first year that Errington
participated in the new review process. The work sample submitted to the SACE Board was consistent with the Boards
Standards and was successfully confirmed as ‘Completed’ in both reviews for Semester 1 and Semester 2 .
Karen has led the Senior School Teachers in a review of current delivery. In 2016 the team personalised the Modified SACE
Mandatory Subjects. Time allocated by the school for SACE Co-ordination was pooled to enable the Senior Team to have 1:1
workshops with her to individualised Learning and Assessment Plans for the SACE Board and develop SMART Personal
Learning Goals and Assessments in English Pathways, Personal Learning Plan and the Research Project. Karen also
redesigned the current NEP and Reporting format to map the SACE Learning and Assessment requirements and presented the
proposed proformas to the Senior Team for further development. The research that Karen had undertaken into One Child One
Plan was also used to inform the final products. The Senior Team feel that the new reporting format is user and parent friendly,
it meets the needs of the SACE Board and DECD. It provides clear information on the development and achievements of
students learning, also providing an area for development in each curriculum area and is supported by quantative data. The
feedback from parents was very positive and other subschool areas are keen to adopt the same report format in 2017 as it
aligns to the new One Child One Plan that the will be in place.
During 2017 the Senior's will continue to build upon our success, reviewing the evidencing systems for Modified SACE. The
challenge remains in managing the complexity of planning and delivery of Modified SACE and upholding our dedication to
providing quality relevant and meaningful curriculum that prepares our students for a successful and fulfilling life post school
and in the community.

Attendance
Year level

2014

2015

2016

Primary Other

88.5%

88.0%

90.1%

Secondary Other

96.1%

95.0%

94.7%

Total

90.3%

89.3%

91.1%

Data Source: Site Performance Reporting System, Semester 1 Attendance.
Note: A blank cell indicates there were no students enrolled.

Attendance Comment
Student attendance is recorded in 2 ways. Upon arrival into the school, it is recorded. Upon arrival into the classroom,
teachers record attendance on EDSAS and provide descriptions of specific absences, through direct communication with
parents or through phone calls. Unexplained absences are followed up daily with phone call or email contact with the parent. If
this proves unsuccessful then home visits with 2 staff are conducted to check on the wellbeing of the child. If appropriate, the
school seeks support through attendance Officers through Integrated Support Services.
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Behaviour Management Comment
Behaviour Management around safety and risk to staff and other students is a key focus at ESEC. Many students display
unpredictable and at times violent behavior. Staff deliver a range of individual strategies to de-escalate behaviours and reduce
anxiety levels. Using visuals, social stories, preferred activities, providing space to students, catering for their sensory diet are
all encompassing evidenced based strategies used at Errington to manage student behaviour. The fundamental concept of
"high engagement less behaviour issues" is a concept Errington has adopted to reinforce the need for curriculum and learning
rigor as a major correlation between learning and behaviour.

Client Opinion Summary
The Parent opinion survey was carried out in November 2016. Overall, the survey reflected a high level of teaching, learning
and professionalism from both teachers and School Services Officers (SSO). Another hallmark of 2016 which was identified
was the high level of communication provided by teachers about their child, through phone, email and daily communication
diaries, as well as at drop off and pick up times where face to face contact occurred. Additional comments provided by parents
provided specific feedback about their individual child's development and thanked ESEC staff for making this happen. On
reflection, there is further development required around transparency of policy and systems, specifically around behaviour
management and maintaining high academic standards.
The staff Psychological Health survey was conducted in December 2016. This was a challenging year for staff as a result of an
incident in 2015. However, given this, the survey was generally positive with a clear consistent result that highlights collegian
support and assistance. This also linked in with a very favorable feeling that staff have opportunities to work in teams. An area
that needs further development during 2017 is to develop a clear site vision, clear goals and tasks. This will be a major focus
during 2017 as ESEC begins a transitional phase of curriculum delivery, student communication and behaviour management
to reflect evidence based practices in working with students with disabilities.
A student survey wasn't completed during 2016. With the focus on student communication in 2017, there will be opportunites
for students to have a voice into their feelings about school and their learning.
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Intended Destination
School
Leave Reason

Number

%

Employment

0

NA

Interstate/Overseas

3

27.3%

Other

0

NA

Seeking Employment

0

NA

Tertiary/TAFE/Training

1

9.1%

Transfer to Non-Govt School

4

36.4%

Transfer to SA Govt School

2

18.2%

Unknown

1

9.1%

Unknown (TG - Not Found)

0

NA

Data Source: Education Department School Administration System (EDSAS) Data extract Term 4 2016.

DECD Relevant History Screening
All staff, School Support Officers (SSO), teachers, volunteers and contractors must have had a current National Police
Screening before entering school work areas. For teachers, a copy of the Teacher Registration must be supplied which states
the date of their screening clearance For SSO's, an "Authority to Work" which indicates screening clearance must be provided
to the school before beginning work. For Temporary Relieving Teachers (TRT), an "Authority to Teach" must be provided to
the school which indicates screening clearance before beginning work. All current copies are held.
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Teacher Qualifications and Workforce Composition
All teachers at this school are qualified and registered with the SA Teachers Registration Board.
Qualification Level

Number of Qualifications

Bachelor Degrees or Diplomas

45

Post Graduate Qualifications

18

Data Source: DECD HR Management Reporting System, extracted Term 4 2016.

Please note: Staff who have more than 1 qualification will be counted more than once in the above qualification
table. Therefore the total number of staff by qualification type may be more than the total number of teaching
staff.

Workforce Composition including Indigenous staff
Teaching Staff

Non-Teaching Staff

Indigenous

Non-Indigenous

Indigenous

Non-Indigenous

0.0

22.5

1.0

25.8

0

27

1

42

Full-Time Equivalents
Persons

Data Source: DECD HR Management Reporting System, extracted Term 4 2016.

Financial Statement
Funding Source

Amount

Grants: State

9998.00

Grants: Commonwealth

11204.16

Parent Contributions

26910.00

Fund Raising

10354.96

Other

0

Data Source: Data Source: Education Department School Administration System (EDSAS).

2016 School Annual Report: Tier 2 Funding Report*
*Tier 2 funding provides additional resources to support students who are unlikely to obtain the desired outcomes without further support.

Tier 2 Funding
Section

Tier 2 Category (where applicable
to the site)

Briefly describe how the 2016 funding was used to improve the relevant Outcomes achieved or progress
Standard of Educational Achievement (SEA) outcomes
towards these outcomes

Improved Behaviour Management and *Raj Briggs consultancy in structured teaching and Positive Behavior Support to
increase engagement to reduce behavior issues.
Engagement
Targeted Funding for
Individual Students

Improved Outcomes for Students with
an Additional Language or Dialect

*Increased SSO support to implement individualized strategies to reduce anxiety
levels .
*Roll out of AAC (Assistive Augmentative Communication) in ProloQuo2Go using
school iPads and language aided boards

Improved Outcomes for Students with *Specialised consultancy with PBS and structured teaching.
*Development of Negotiated Education Plan (NEP) using SMARTAR goals.
Disabilities
*one on one support and reduced class sizes
*Individualised curriculum.

Improved Outcomes for
- Rural & Isolated Students
- Aboriginal Students
- Numeracy and Literacy
Targeted Funding for
Groups of Students

Program Funding for
all Students

Other Discretionary
Funding

n/a
*Specialist support for Indigenous students through Integrated Support Services, The
Aboriginal Education Team
*Establishment of ICT/Literacy focus groups to identify areas of further resource need.

First Language Maintenance &
Development
Students taking Alternative Pathways
Students with Learning Difficulties
Grant

n/a

Australian Curriculum

*Release teachers to review and develop their curriculum to meet ACARA
requirements.

Aboriginal Languages Programs
Initiatives

n/a

Better Schools Funding

*Release teachers to a develop subschool curriculum and explore and produce up to
date reporting process

*5 classes have implemented
structured teaching as a pedagogical
framework.
*Increased P2G on iPads
*Increased staf confidence in using
P2G

*5 classes have had been redesigned
aesthetically to accommodate
workstations
*Accessing DECD support services
through twice a term Student Review
Team Meetings.
*ICT/Literacy Focus meetings are now
held twice per term.

*Transitional support through an SSO for post school option pathways.
*Targetted one on one support around an identified need for a student. i.e. develop
fine motor skills, provide for sensory diet
*Release staff

*Assessment and Reporting processes
to be improved to better reflect
achievement

Specialist School Reporting (as
required)
Improved Outcomes for Gifted
Students

n/a

Primary School Counsellor (if
applicable)

*To provide Deputy Principal with class release to develop and produce a relevant
Child Protection Curriculum for students with Disabilities.

*All teachers are required to embed
this into their programing in 2017

